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MADDE 1. — Uluslararasi Calisma Orgiitii Genel Konferansi'nin 1985 yilinda Cenevre’de
yapilan 71 inci oturumunda kabul edilen “is Saghgi Hizmetlerine iliskin 161 Sayih
Sozlesme”nin onaylanmasi uygun bulunmustur.

MADDE 2. — Bu Kanun yayimi tarihinde yUrurlige girer.

MADDE 3. — Bu Kanun hukidmlerini Bakanlar Kurulu yaratar.

IS SAGLIGI HIZMETLERINE ILiSKIN 161 SAYILI SOZLESME

Uluslararasi Calisma Burosu Yonetim Kurulunun daveti Uzerine, 7
Haziran 1985 tarihinde Cenevre’'de yaptigi Yetmis Birinci
Oturumunda,Uluslararasi Calisma Orgiiti Genel Konferansi;

Iscinin isinden kaynaklanan rahatsizlik, hastalik ve yaralanmaya karsi
korunmasinin, Anayasasi geregince, Uluslararasi Calisma Orgiti’ne
verilmis gorevlerden biri oldugunu isaret ederek,

llgili uluslararasi calisma Soézlesme ve Tavsiye Kararlanni, dzellikle,
ulusal duzeydeki politika ve eylem prensiplerini olusturan 1953 tarihli
iscilerin Saghgini Korumaya lliskin Tavsiye Karari, 1959 tarihli is Sagligi
Hizmetlerine iliskin Tavsiye Karari, 1971 tarihli isci Temsilcileri S6zlesmesi
ve 1981 tarihli is Glvenligi ve Saghg Soézlesmesi ve Tavsiye Kararini
dikkate alarak,

Oturum gundeminin 4 Gncl maddesini olusturan is Saghg: Hizmetlerine
iliskin bazi tekliflerin kabulline ve bu tekliflerin bir uluslararasi sdzlesme
seklini almasina karar vererek,

Bin dokuz yiiz seksen bes yili Haziran ayinin yirmi altinci giind, is Saghigi
Hizmetleri Sézlesmesi, 1985 olarak adlandirilacak olan asagidaki
sozlesmeyi kabul eder.

BOLUM |
ULUSAL POLITIKANIN PRENSIPLERI



Madde 1

Bu s6zlesmenin amaci bakimindan :

a) “Is Saghgi Hizmetleri” terimi esas olarak énleyici islevliere sahip olan
ve isletmedeki isveren, isciler ve onlarin temsilcilerine;

(i) isle ilgili en uygun fiziksel ve zihinsel saghk kosullarini karsilayacak
duzeyde, guvenli ve saglikli bir calisma ortami olusturmak ve bunu
surdirmek icin gereksinimler,

(ii) Isin, iscilerin fiziksel ve zihinsel saglik durumlarini dikkate alacak
sekilde, onlarin yeteneklerine uygun bicimde uyarlanmasi,

konularinda tavsiyede bulunma sorumlulugu olan hizmetlerdir.

b) “iscilerin isyerindeki temsilcileri terimi”, ulusal mevzuat veya
uygulamaya gore bu sekilde tanimlanan kisileri ifade eder.

Madde 2

Her uye, ulusal sartlart ve uygulamalar 1siginda ve bulunmalari
durumunda, en fazla temsil yetkisine sahip isci ve isveren kuruluslarina
danismak suretiyle, is saghgr hizmetleri konusunda uygun bir ulusal
politika gelistirecek, uygulayacak ve periyodik olarak gozden gecirecektir.

Madde 3

1. Her Uye, bitiin ekonomik faaliyet dallarinda ve tiim isletmelerde,
kamu sektoru ve Uretim kooperatifleri Uyelerini de kapsayan, butun isciler
icin, is saghg! hizmetlerini sUrekli bir sekilde gelistirmeyi Ustlenir. Saglanan
hizmet, isletmelerin kendine has risklerini karsilamaya yeterli ve uygun
olmalidir.

2. Eger, tum isletmeler icin is saghgr hizmetleri hemen
olusturulamiyorsa, ilgili her Uye, bulunmalari durumunda, en fazla temsil
yetkisine sahip isci ve isveren kuruluslarina danisarak bu hizmetlerin
olusturulmasi icin planlar hazirlayacaktir.

3. ilgili her Uye, Uluslararasi Calisma Orgiiti Anayasasinin 22 nci
maddesi uyarinca Sozlesmenin uygulanmasiyla ilgili olarak vermek
durumunda oldugu ilk uygulama raporunda, bu Maddenin 2 nci paragrafi
gereg@i hazirladigi planlar belirtecek, daha sonraki raporlarinda da, bunlarin
uygulanmasi konusundaki gelismeleri gosterecektir.

Madde 4



Yetkili makam, bu So6zlesme hukimlerinin yurarlige konulmasi icgin
alinmasi gereken onlemler konusunda, bulunmalari durumunda, en fazla
temsil yetkisine sahip isci ve isveren kuruluslarina danisacaktir.

BOLUMII
GOREVLER
Madde 5

Her isverenin istihdam ettigi iscilerin saglik ve glvenligi icin
sorumlulugu sakh kalmak kaydiyla ve iscilerin is saghgi ve guvenligi
konusunda katiliminin gerekliligi g6z 6énune alinarak, is sagligi hizmetleri,
isletmedeki is risklerine uygun ve yeterli olacak sekilde asagidaki gorevleri
kapsayacaktir.

a) Isyerlerinde sagliga zararh risklerin tanimlanmasi ve
degerlendirilmesi;

b) Saglik Uniteleri, kantinler, yatakhaneler ve isveren tarafindan bu tar
hizmetlerin sunuldugu vyerler dahil olmak Uzere, iscinin saghgini
etkileyebilecek c¢alisma ortaminda ve is uygulamalarindaki faktorlerin
gozetimi;

c) isyerlerinin tasarimi, makine ve diger techizatin durumu, bakimi ve
secimi ve calisma sirasinda kullanilan maddeler dahil olmak Uzere isin
planlanmasi ve organizasyonu konusunda tavsiyede bulunma,

d) Yeni techizatin saglk acisindan degerlendiriimesi ve test edilmesi
gibi is uygulamalarinin iyilestirilmesine yOnelik programlarin
gelistirilmesine katilim,

e) is saghgi, guvenligi, hijyen ve ergonomi, kisisel ve miusterek
koruyucu donanim konularinda tavsiyede bulunma,

f) is ile iliskisi bakimindan, iscilerin saghiginin gdzetimi,

g) Isin isciye uygunlugunun gelistirilmesi,

h) Mesleki rehabilitasyon dnlemlerine katkida bulunma,

i) is saghgi, hijyen ve ergonomi alanlarinda bilgi, egitim ve égretim
saglamada isbirligi,

j) ik yardim ve acil durum tedavi hizmetlerini érgitleme;

k) is kazalari ve meslek hastaliklarinin analizine katiima;



BOLUMIII
ORGUTLENME
Madde 6
is saghgi hizmetlerinin olusturulmasi,
(a) Mevzuat ile; yada,
(b) Toplu s6zlesmeler veya ilgili isciler ve isverenlerin GUzerinde anlastigi
baska bir sekilde; veya,
(c) Yetkili makamin ilgili isci ve isverenlerin temsilcisi olan kuruluslara
danisarak belirledigi herhangi bir sekilde;
yapilacaktir.

Madde 7
1. is saghigi hizmetleri, duruma gére, tek bir isletmeye hizmet biciminde
olacagi gibi, cok sayida isletme icin genel bir hizmet biciminde de
orgutlenebilir.
2. Ulusal sartlara ve uygulamaya gore, is saghgi hizmetleri;
a) isletmeler veya ilgili isletme gruplari;
b) Kamu otoriteleri veya resmi servisler,;
c) Sosyal guvenlik kurumlari;
d) Yetkili makamin goérevlendirdigi diger organlar;
e) Yukaridakilerin bir birlesimi;
tarafindan duzenlenebilir.
Madde 8
isveren, isciler ve bulunmalari durumunda onlarin temsilcileri, esit
sekilde is saghgr hizmetlerine iliskin o6rguttsel ve diger Onlemlerin
uygulanmasina katilacak ve isbirligi yapacaklardir.
BOLUM IV
CALISMAKOSULLARI
Madde 9
1. Ulusal hukuk ve uygulamalara uygun olarak is sagligi hizmetleri cok
disiplinli  olmahdir. Personelin katilim, yerine getirilecek gorevlerin

niteligine goére belirlenecektir.



2. Is saghgl hizmetleri, isletmedeki diger hizmetlerle esgudimli bir
sekilde yurutulecektir.

3. Ulusal hukuk ve uygulamalar cercevesinde, is saghgi hizmetleri ile
saglik hizmetlerinin saglanmasindan sorumlu diger organlar arasinda
yeterli isbirligi ve koordinasyonun saglanmasina yoénelik &nlemler
alinacaktir.

Madde 10

Is sagligi hizmetlerini sunan personel, 5 inci Maddede siralanan
gorevlere iliskin olarak, isveren, isci ve bulunmalari durumunda bunlarin
temsilcilerinden mesleki anlamda tam bir bagimsizliga sahip olarak
calisacaklardir,

Madde 11

Yetkili makam, yerine getirilecek goérevlerin niteligine ve ulusal hukuk
ve uygulamaya gore, is saglgi hizmetlerini saglamakla goérevli personelde
aranan nitelikleri belirleyecektir.

Madde 12

iscilerin isle ilgili saghginin gdzetimi, onlarin Ucretlerinde herhangi bir
azalmaya neden olmayacak, Ucretsiz yapilacak ve mumkin oldugu délctde
calisma saatleri icerisinde yerine getirilecektir.

Madde 13

BUtln isciler, yaptiklan isin ihtiva ettigi saghk tehlikeleri hakkinda
bilgilendirileceklerdir.

Madde 14

isveren ve isciler, calisma ortaminda bulunan ve iscilerin saghgini
etkiledigi bilinen ve etkileyebileceginden siphe edilen etkenler hakkinda is
saghgi hizmetlerini verenleri haberdar edeceklerdir.

Madde 15

Saglik sorunlari ve bu nedenle ise gelememe ile isyerinde var olabilecek
saglik tehlikeleri arasinda herhangi bir iliskinin olup olmadiginin tespiti icin,
iscilerin saglk sorunlari ve bu nedenle ise gelememe durumlari hakkinda is
sagligi hizmetlerine bilgi verilecektir. isveren, Is sagh§ hizmeti veren
personele ise gelememe nedenlerini incelemesi talebinde bulunamaz.

BOLUM Vv



GENEL HUKUMLER
Madde 16

is saghgi hizmetleri olusturuldugunda, bu hizmetlerin hem denetlenmesi
hem de yonlendiriimesinden sorumlu makam veya makamlar ulusal yasa
ve yonetmeliklerle belirlenecektir.

Madde 17

Bu Sozlesme’'nin resmi onay belgeleri, tescili icin Uluslararasi Calisma

Burosu Genel Mudurune gonderilecektir.
Madde 18

1. Bu SoOzlesme sadece, onay belgeleri Genel Mudur tarafindan tescil
edilen Uluslararasi Calisma Orgti Gyelerini baglayacaktir.

2. Bu Sodzlesme, iki Uyenin onayinin Genel Muadir tarafindan tescil
edildigi tarihten on iki ay sonra yururlige girecektir.

3. Bu Sozlesme, daha sonra, so6zlesmeyi onaylayan her Uye icin, onay
belgesinin tescil edildigi tarihten on iki ay sonra yururlige girecektir.

Madde 19

1. Bu Sozlesmeyi onaylayan her Uye, sozlesmeyi, ilk yurarlige girdigi
tarihten itibaren on yillik bir sire sonunda, tescil icin Uluslararasi Calisma
Burosu Genel Mudurtune gonderilecek bir islem ile feshedebilir. Fesih, tescil
tarihinden ancak bir yil sonra gecerli olacaktir.

2. Bu Sozlesmeyi onaylamis olup da, bundan onceki fikrada s6zu edilen
on yillik sutrenin bitiminden itibaren bir yil icerisinde bu maddede
Ongoruldagu sekilde feshetmeyen her Uye, yeniden on yillik bir muddet
icin baglanmis olacak ve bundan sonra bu Sézlesmeyi, her on yillik sure
bitiminde, bu maddede 6ngorulen sartlar icinde feshedebilecektir.

Madde 20

1. Uluslararasi Calisma Burosu Genel Madurt, Orgit Gyeleri tarafindan
kendisine gonderilen bltlin onay ve fesihlerin kaydedildigini Uluslararasi
Calisma OrgUtunin batin Gyelerine bildirecektir.

2. Genel Mdudur, kendisine godnderilen So6zlesmenin ikinci onay
belgesinin kaydedildigini 6rgut Uyelerine duyururken bu so6zlesmenin
yurtrlige girecegi tarihe Orgut Uyelerinin dikkatini cekecektir.

Madde 21



Uluslararasi Calisma Burosu Genel Muduarta, yukaridaki maddeler
geregince, tescil ettigi butin onay ve fesihlere iliskin tam bilgileri,
Birlesmis Milletler Antlasmasinin 102 nci maddesi uyarinca tescil edilmek
Uzere, Birlesmis Milletler Genel Sekreterine ulastiracaktir.

Madde 22

Uluslararasi Calisma Burosu Yonetim Kurulu, gerekli gordigu zaman bu
Sozlesmenin uygulanmasi hakkinda Genel Konferansa bir rapor sunacak ve
bu Sézlesmenin tamamen veya kismen degistiriimesi konusunun
Konferans gundemine alinmasi geregi hakkinda karar verecektir.

Madde 23

1. Konferans, bu S6zlesmeyi tamamen veya kismen degistiren yeni bir
Sozlesmeyi kabul etmesi halinde ve bu yeni Sézlesme aksini 6ngérmedigi
takdirde;

a) Degistirici yeni S6zlesmenin bir Gye tarafindan onaylanmasi durumu,
yukaridaki 19 uncu madde dikkate alinmaksizin ve degistirici yeni
Sozlesme yuruarlige girmis olmasi kayit ve sartiyla, bu Sé6zlesmenin derhal
ve kendiliginden feshini gerektirecektir.

b) Degistirici yeni S6zlesmenin yururlige girmesi tarihinden itibaren, bu
Sozlesme uyelerin onaylamasina kapanmis olacaktir.

2. Bu Sozlesme, onu onaylayip da degistirici S6zlesmeyi onaylamamis
dyeler icin, her halikarda simdiki sekil ve icerigi ile gecerli olmakta devam
edecektir.

Madde 24
Bu Sodzlesmenin ingilizce ve Fransizca metinlerinin her ikisi de ayni

sekilde gecerlidir.
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The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office, and
having met in its Seventy-first Session on 7 June 1985, and

Noting that the protection of the worker against sickness, disease and injury arising out of his
employment is one of the tasks assigned to the International Labour Organisation under its
Constitution,

Noting the relevant international labour Conventions and Recommendations, and in particular the
Protection of Workers' Health Recommendation, 1953, the Occupational Health Services
Recommendation, 1959, the Workers' Representatives Convention, 1971, and the Occupational
Safety and Health Convention and Recommendation, 1981, which establish the principles of
national policy and action at the national level,

Having decided upon the adoption of certain proposals with regard to occupational health services,
which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international Convention;

adopts the twenty-sixth day of June of the year one thousand nine hundred and eighty-five, the
following Convention, which may be cited as the Occupational Health Services Convention, 1985:
Part I. Principles of National Policy

Article 1

For the purpose of this Convention-

(a) the term occupational health services means services entrusted with essentially preventive
functions and responsible for advising the employer, the workers and their representatives in the
undertaking on-

(i) the requirements for establishing and maintaining a safe and healthy working environment which
will facilitate optimal physical and mental health in relation to work;

(ii) the adaptation of work to the capabilities of workers in the light of their state of physical and
mental health;

(b) the term workers' representatives in the undertaking means persons who are recognised as
such under national law or practice.

Article 2

In the light of national conditions and practice and in consultation with the most representative
organisations of employers and workers, where they exist, each Member shall formulate,
implement and periodically review a coherent national policy on occupational health services.
Article 3

1. Each Member undertakes to develop progressively occupational health services for all workers,
including those in the public sector and the members of production co-operatives, in all branches of
economic activity and all undertakings. The provision made should be adequate and appropriate to
the specific risks of the undertakings.

2. If occupational health services cannot be immediately established for all undertakings, each
Member concerned shall draw up plans for the establishment of such services in consultation with
the most representative organisations of employers and workers, where they exist.

3. Each Member concerned shall indicate, in the first report on the application of the Convention
submitted under article 22 of the Constitution of the International Labour Organisation, the plans
drawn up pursuant to paragraph 2 of this Article, and indicate in subsequent reports any progress in
their application.

Article 4

The competent authority shall consult the most representative organisations of employers and
workers, where they exist, on the measures to be taken to give effect to the provisions of this
Convention.

Part Il. Functions

Article 5



Without prejudice to the responsibility of each employer for the health and safety of the workers in
his employment, and with due regard to the necessity for the workers to participate in matters of
occupational health and safety, occupational health services shall have such of the following
functions as are adequate and appropriate to the occupational risks of the undertaking:

(a) identification and assessment of the risks from health hazards in the workplace;

(b) surveillance of the factors in the working environment and working practices which may affect
workers' health, including sanitary installations, canteens and housing where these facilities are
provided by the employer;

(c) advice on planning and organisation of work, including the design of workplaces, on the choice,
maintenance and condition of machinery and other equipment and on substances used in work;

(d) participation in the development of programmes for the improvement of working practices as
well as testing and evaluation of health aspects of new equipment;

(e) advice on occupational health, safety and hygiene and on ergonomics and individual and
collective protective equipment;

(f) surveillance of workers' health in relation to work;

(g) promoting the adaptation of work to the worker;

(h) contribution to measures of vocational rehabilitation;

(i) collaboration in providing information, training and education in the fields of occupational health
and hygiene and ergonomics;

(j) organising of first aid and emergency treatment;

(k) participation in analysis of occupational accidents and occupational diseases.

Part 1ll. Organisation

Article 6

Provision shall be made for the establishment of occupational health services- (a) by laws or
regulations; or

(b) by collective agreements or as otherwise agreed upon by the employers and workers
concerned; or

(c) in any other manner approved by the competent authority after consultation with the
representative organisations of employers and workers concerned.

Article 7

1. Occupational health services may be organised as a service for a single undertaking or as a
service common to a number of undertakings, as appropriate.

2. In accordance with national conditions and practice, occupational health services may be
organised by-

(a) the undertakings or groups of undertakings concerned;

(b) public authorities or official services;

(c) social security institutions;

(d) any other bodies authorised by the competent authority;

(e) a combination of any of the above.

Article 8

The employer, the workers and their representatives, where they exist, shall cooperate and
participate in the implementation of the organisational and other measures relating to occupational
health services on an equitable basis.

Part IV. Conditions of Operation

Article 9

1. In accordance with national law and practice, occupational health services should be
multidisciplinary. The composition of the personnel shall be determined by the nature of the duties
to be performed.

2. Occupational health services shall carry out their functions in co-operation with the other services
in the undertaking.

3. Measures shall be taken, in accordance with national law and practice, to ensure adequate co-
operation and co-ordination between occupational health services and, as appropriate, other bodies
concerned with the provision of health services.

Article 10

The personnel providing occupational health services shall enjoy full professional independence
from employers, workers, and their representatives, where they exist, in relation to the functions
listed in Article 5.

Article 11

The competent authority shall determine the qualifications required for the personnel providing
occupational health services, according to the nature of the duties to be performed and in
accordance with national law and practice.

Article 12

The surveillance of workers' health in relation to work shall involve no loss of earnings for them,
shall be free of charge and shall take place as far as possible during working hours.

Article 13

All workers shall be informed of health hazards involved in their work.
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Article 14

Occupational health services shall be informed by the employer and workers of any known factors
and any suspected factors in the working environment which may affect the workers' health.

Article 15

Occupational health services shall be informed of occurrences of ill health amongst workers and
absence from work for health reasons, in order to be able to identify whether there is any relation
between the reasons for ill health or absence and any health hazards which may be present at the
workplace. Personnel providing occupational health services shall not be required by the employer
to verify the reasons for absence from work.

Part V. General Provisions

Article 16

National laws or regulations shall designate the authority or authorities responsible both for
supervising the operation of and for advising occupational health services once they have been
established.

Article 17

The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 18

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date
on which its ratification has been registered.

Article 19

1. A Member which has ratified this Convention may denounce it after the expiration of ten years
from the date on which the Convention first comes into force, by an act communicated to the
Director-General of the International Labour Office for registration. Such denunciation shall not take
effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year following
the expiration of the period of ten years mentioned in the preceding paragraph, exercise the right
of denunciation provided for in this Article, will be bound for another period of ten years and,
thereafter, may denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article.

Article 20

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.

Article 21

The Director-General of the International Labour Office shall communicate to the Secretary-General
of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations full particulars of all ratifications and acts of denunciation registered by him in accordance
with the provisions of the preceding Articles.

Article 22

At such times as it may consider necessary the Governing Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision in
whole or in part.

Article 23

1. Should the Conference adopt a new Convention revising this Convention in whole or in part, then,
unless the new Convention otherwise provides-

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 19 above, if
and when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force this Convention shall cease
to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 24

The English and French versions of the text of this Convention are equally authoritative.

Cross references

Recommendations:R097 Protection of Workers' Health Recommendation, 1953
Recommendations:R112 Occupational Health Services Recommendation, 1959
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Conventions: C135 Workers' Representatives Convention, 1971

Conventions: C155 Occupational Safety and Health Convention, 1981

Recommendations:R164 Occupational Health and Safety Recommendation, 1981

Constitution: 22:article 22 of the Constitution of the International Labour Organisation
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